
NARAL Pro-Choice America and its 
network of state affiliates are dedicated 
to protecting and expanding 
reproductive freedom for all Americans. 
NARAL works to guarantee that every 
woman has the right to make personal 
decisions regarding the full range of 
reproductive choices, including 
preventing unintended pregnancy, 
bearing healthy children, and choosing 
legal abortion. 

Learn more at prochoiceamerica.org 
and follow us on Facebook at 
facebook.com/NARALProchoiceAmerica 
and Twitter @NARAL.

ABOUT NARAL

The Access For Success initiative 
seeks to help companies understand 
the relationship between business 
and reproductive rights, and to 
provide business leaders with 
resources to take action and lead on 
this issue.

Visit accessforsuccess.org for more 
information.

ABOUT ACCESS 
FOR SUCCESS

Corporate values are reflected in the 
benefits that are offered to employees 
and the policies that define the 
culture of the workplace. There are 
basic reproductive freedom benefits 
and policies that demonstrate 
support for the empowerment, 
equality and success of women and 
families in the workplace. 

More than half (53%) of employed 
adults say benefits offering full 
reproductive health care would be a 
deciding factor between two offers, 
and 60% say they would be more loyal 
to a company that supports women’s 
reproductive freedom, including 
coverage for prenatal care, family 
planning, abortion care and paid 
family leave.

DO YOUR BENEFITS REFLECT 
YOUR EMPLOYEES’ VALUES?

ACCESS FOR SUCCESS

When women are empowered 
to succeed, our companies, 
our communities and our 
economy are better for it.

Gold 
Standard
Benefits



BIRTH CONTROL
Birth control is directly linked to 
women’s increased educational 
and professional opportunities 
and increased lifetime earnings.  
Companies should have 
insurance plans that cover all 
FDA-approved birth control drugs, 
devices, products, and services, 
empowering employees to make 
their own decisions about what is 
best for themselves and their 
families. 

ABORTION
The ability to decide if and when 
to have a family means a woman 
is fully empowered to advance 
her career on her own terms. 
Lack of abortion access is also 
directly linked to increased 
household poverty and a 
reduction in full-time 
employment. All employers 
should ensure their insurance 
plans cover abortion care.

Gold Standard Benefits 
ensure that employees 
have reproductive freedom— 
and the economic security, 
dignity and equity that 
comes with it.

A comprehensive toolkit is in 
development to help companies 
make these policies a reality for 
their employees. The toolkit will be 
available later this year.  

To get on the list to receive it or if 
you want to learn more in the 
meantime, please contact Amy 
Everitt at Access4Success@
ProChoiceAmerica.org. 

WANT TO LEARN MORE?

PAID PARENTAL LEAVE 
Offering paid parental leave 
helps companies recruit and 
retain talent. These policies also 
empower new parents to raise 
healthy families without having 
to sacrifice their careers. 
Companies should implement a 
paid parental leave program that 
provides full pay to employees 
who have a birth or adoption in 
their families.

LOCATION MATTERS
Where you open offices or 
expand has implications for the 
reproductive freedom of your 
employees and their ability to 
achieve economic security and 
success. Assessing the local laws 
related to reproductive freedom, 
including access, should be part 
of any analysis related to moving 
or opening new offices. 

PREGNANCY 
DISCRIMINATION
Supporting pregnant employees 
with clear policies that allow 
them to manage their pregnancy 
with dignity and respect leads to 
higher retention and recruitment.  
Educating all supervisors about 
the state and federal laws related 
to pregnancy discrimination is 
the first step to creating a 
supportive environment.


